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1 These Ryles shall be called “Truck Driver Recruitment Rules, 2011 (Revised)”.

2. Appointment to the post of “Truck Driver” shail be made by either entry from within the
Cerporation or dirgct selection.

3. Anpointment by entry from within the Corporation may be made hy appointing a person of
proven merit and efficiency on seniority-cum-raerit basis from amon gst the cersons who
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(a) have worked for not less than five Years on any Class — v equivalent post or in any inferior
service in the Corporation

(b) have passed 5.5.C. examination or possess an equivalent qualification recognized as such by the

(c) meet with the requirements givenin 4{c), 4(d), 4(e), 4(f) and 4(g) below.

(b) have passed H.5.C. examination or Possess an equivalent qualitication recognized as such by the

(c) bossess a valid motor driving license for heavy motor vehicles and have experience of driving
such vehicles for a period at least 5 years.

(d) have passed a practical test in driving and possess adequate knowledge of heavy motor vehicles
maintenance, minor repairs, traffic rules etc.

(e) have good physique with

(i) height not less than 162 cms. (158 cms. in case of candidate belonging to Scheduled Tribes of
the Gujarat Origin) and



(f) be not colour blind and have 80od vision with or withoyt glasses

(g) Candidate should have knowledge of Gujaratj language

S, The selected candidate shall be required to pass the qualifying examination for computer
“nowledge as prescribed by the Corporation,

"
2. The appointment by direct sefection and by promotion shall be Mmade By the ratio in 1:2
réspectively, '

Ahe it e’
7. The initial appointment by direct s:—*.*ecﬁon,jt’sha!? be on a probation for a period of one year
wiicho may be extended for administrative reasons for a maximum period of one year but not more than
siX months at a time. On expiry of the probation period/extended probation period as the case may be,
the corvice of the incumbent may be confirmad, if his performance during the period is found
satistactory,
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